TILERY PRIMARY SCHOOL

[image: image1.emf]
Together Promoting Success

Inclusion Policy

[image: image2.png]Tilery Primary





Date agreed: ……………………..

To be reviewed: ………………….

Rationale:

Tilery Primary school is committed to inclusion for pupils and staff. Our ethos encourages a strong sense of community and belonging and our curriculum is designed to provide opportunities for all our pupils.

We believe that all children should be equally valued in school. We strive to eliminate prejudice and discrimination and to develop an environment where all children can flourish and feel safe.

We believe in equal opportunities for all learners whatever their age, gender, ethnicity, impairment, attainment and background.  

Working in partnership with all concerned groups (staff, pupils, parents, governors, members of the community) we actively pursue a policy of education inclusion and seek to eliminate all practices which are directly or indirectly discriminatory so that all pupils receive their entitlement to the curriculum and learning experiences provided by the school and have the same opportunity to access the wide range of extra-curricular activities and visits. 

Identification of ‘at risk’ groups:
The school identifies the following groups as being most at risk:

· girls and boys;

· minority ethnic groups – faith groups, travellers, asylum seekers and refugees;

· pupils who need support to learn English as an additional language;

· pupils with special educational needs;

· Pupils with a medical need or disability

· gifted and talented pupils;

· children ‘looked after’ by the local authority;

· sick children;

· young carers;

· children from families under stress;

· pupils who are at risk of disaffection and exclusion.

We aim to address the difficulties faced by children within these groups and make provision so that they feel secure and comfortable at school and are able to access all learning opportunities. We work with a wide range of outside agencies to provide appropriate support for pupils so that they can achieve their full potential, socially and educationally.

Admission:

The school seeks to admit all children from its locality and follows the Local Authority Admission Policy, which does not permit sex, race, colour, or disability to be used as criteria for admission. 
Access to the environment:
Tilery Primary is a split site school made up of three separate buildings and an administration block. Each building is single storey and has at least one entrance suitable for wheelchair access. There is a disabled toilet in South Building and a disabled toilet and shower in the North Building.

Changes to the school (partition walls, blinds and curtains) have improved conditions for learning by eliminating noise and distraction and improving visibility for whiteboards.
A designated parking bay has been marked for taxis delivering children with special educational needs to our school and for vehicle access for people with a disability.
The installation of audio visual equipment with microphones in the main hall has improved the sound and visibility for all children during assemblies and other whole school events. 
Playground Friends are used at lunchtimes to help younger children in the playground and a lunchtime club and indoor games also help support children who feel vulnerable at lunchtime.
We have several children who require medication on a daily basis and in each case an identified member of staff (with a back-up in case of staff absence) takes on the responsibility. 
Access to the curriculum:

The school ensures that all children have access to a balanced and broad curriculum, and that the National Curriculum programmes of study are delivered flexibly to meet every child’s needs. Schemes of work and policies for each area of the curriculum are in place and are differentiated to include appropriate learning outcomes for all pupils.  Each policy has an Inclusion Statement detailing access to that curriculum area for pupils identified with additional needs. The school has a very clear behaviour policy which promotes fairness.
Differentiation takes a variety of forms within teacher planning.  Learning intentions are always made explicit and then activities may be adapted, or planned separately as appropriate.  Alternative methods of responding to or recording are also be planned for where this is appropriate. Children with sensory or mobility impairments or a specific learning difficulty will have access specialist resources such as coloured overlays, enlarged text, pencil grips etc. Children with English as an additional language access some support from specialist teachers provided by the Local Authority and also access interventions, delivered by school staff that help to develop their use and understanding of the English language.
Inclusive Classroom Practices include:

· Classes and teaching groups arranged to give the children the best opportunities for learning;
· Asking direct (differentiated) questions of individuals to ensure participation;
· Ensuring that girls/ boys have equal access to teachers’ time and attention;
· Ensuring that equipment/learning resources are appropriate to individual 
Needs;
· Stating equal expectations of pupils of similar ability, regardless of gender;
· Using a range of teaching and learning styles to meet the different needs of pupils;
· Taking account of the different pace, styles of learning, capabilities, interests and experiences of pupils;
· Raising the self-esteem of low achievers;
· Using recording procedures which monitor the learning/ progress of 
Individuals;
· Establishing a range of groups (mixed/single sex) for practical/oral activities and observing roles adopted (active/passive);
· Creating a friendly, supportive learning environment;
· Ensuring resource materials/displays do not contain gender/race bias;
· Avoiding stereotyping in task distribution;
· Ensuring equality of praise, reprimands, and sanctions;
· Raising pupils’ awareness of equal opportunities issues/multicultural issues;
· Dealing firmly with physical/verbal harassment/ bullying;
· Dealing firmly with sexist/racist language and attitudes;
· Encouraging caring and considerate behaviour in pupils;
· Using a variety of assessment techniques (Multiple choice questions instead of continuous written responses increase boys level of achievement).
Resources:
The schools aim is to provide for all pupils according to their needs.
Whenever possible resources used in all curriculum areas should be multicultural and non-sexist, containing positive images of all groups. Pupils have access to accurate information about similarities and differences between cultural groups. They are encouraged to listen to music and read stories, plays and poems from a variety of cultures. School assemblies, Circle time and Social and Emotional Aspects for Learning (SEAL) materials are used to raise awareness about disability, difference and valuing diversity.  All staff are given the information they need to support the children in their care, and pupil diversity and need informs staff development. Outside agencies are also involved when specific areas of need are identified (see Policy for Special Educational Needs).
Discrimination:

All forms of discrimination by any person are treated seriously, whether they take place in the playground or in the teaching areas. Teachers and support staff make it clear that such behaviour is unacceptable. 

Racist symbols, badges or insignias on clothing or bags are forbidden in school. Racist comments are reported to the Head Teacher or Assistant Head Teachers and parents are notified of any serious or persistent incidents. Racist incidents are logged.
Pupils’ names are accurately recorded and correctly pronounced.

Pupils are encouraged to accept and respect other cultures and beliefs.
Staff are aware that they are role models and their own expectations and behaviour affects the achievement, behaviour and status of each pupil. 

All pupils have equal access and are actively encouraged to participate in all aspects of school life and have a voice in the school e.g. by being on the school council, completing pupil questionnaires etc.
The school values diversity amongst the staff. In all staff appointments, the best candidate will be appointed, based upon strict professional criteria. Staff treat each other with respect irrespective of their gender or role in school. Teamwork between staff is a model for the pupils.
This policy was reviewed and amended after consultation with staff and Governors. 

  Signed: …………………………………...   Assistant Head (Inclusion)    
  Date: ……………………
  Signed ………………………………….  Chair of Governors   
  Date: ………………………
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Whole School Policy for Education Inclusion





Statements of Principle.





Discrimination on the basis of colour, culture, origin, sex or disability is unacceptable in this school. The removal of prejudice, misunderstanding, stereotyping, discrimination, sexism and racism, is a fundamental objective.


All pupils and teachers will endeavour to further this objective by personally          contributing towards a happy and caring environment and by showing respect for and appreciation of each other as individuals.


The primary objective of this school will be to educate, develop, and prepare all of our pupils, whatever their race, culture, origin, sex or physical ability for living in a diverse and increasingly inter–dependent society.  


This school acknowledges the entitlement of all pupils to access all areas of the curriculum, facilities and resources.


An inclusion philosophy will be practised by all staff.





Aims:


In partnership with all concerned groups, (staff, pupils, parents, governors, and members of the community) we actively pursue a policy of education inclusion and seek to eliminate all practices which are directly or indirectly discriminatory, so that all pupils have their        entitlement to the resources, curriculum and learning experiences, provided by the school. 


Practice.


Identification of ‘at risk’ groups:


The school identifies the following groups as being most at risk:


girls and boys;


minority ethnic groups – faith groups, travellers, asylum seekers and refugees;


pupils who need support to learn English as an additional language;


pupils with special educational needs;


Pupils with a medical need or disability


gifted and talented pupils;


children ‘looked after’ by the local authority;


sick children;


young carers;


those children from families under stress;


those pupils who are at risk of disaffection and exclusion.


We attempt to address the difficulties faced by children within these groups, and make provision so that they feel secure and comfortable at school and are able to access all   learning opportunities. We work with outside agencies to provide appropriate levels of   support for all pupils so that they can achieve their full potential, socially and educationally.





Admission:


The school follows the LEA Admission policy, which does not permit sex, race, colour, or disability to be used as criteria for admission.
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