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To be reviewed: …………………
Rationale
We, at Tilery Primary School, believe that children flourish when their personal, social and emotional needs are met and where there are clear and developmentally appropriate expectations of their behaviour. Children need to learn to consider the views, feelings, needs and rights of others and the impact that their behaviour can have on other people. This is developmental and requires support, encouragement, teaching and modelling. This rationale is an integral part of the personal, social and emotional development (PSED) program of learning.
Aims 
The aims of this policy are:

· To create a caring atmosphere in which teaching and learning can take place in a safe and happy environment
· To encourage positive behaviour, rather than to punish inappropriate behaviour, using a range of strategies
· To address problems when they occur in a caring and sympathetic manner , encouraging a collaborate and co-operative approach for EYFS staff, parents and other relevant partners

· To provide the foundations in PSED from which whole school principles can be developed upon

Procedures
· We expect all staff, and encourage parents/careers, to provide a positive role model of behaviour by treating one another with friendliness , respect and care;
· All staff within the EYFS will be familiar with the policy and will keep to its guidance on behaviour;

· We will work in partnership with parents/carers , who will be regularly informed of their child’s PSE development and any issues relating to their behaviour;  
· Reoccurring inappropriate behaviour will be discussed with parents/carer and decisions about how to respond appropriately will be made jointly;

·  Positive strategies for handling/managing inappropriate behaviour will be used by staff, appropriate to the child’s age and stage of development:
· Explanations of what is acceptable and unacceptable behaviour

· Acknowledgement of feelings but support  to control feelings so that they can learn a more appropriate response

· Help for the child  to understand the consequences and outcomes of their actions 

· Encouragement so that children learn  to resolve issues independently and in an appropriate manner

· Circle Time sessions to be used to reinforce good/appropriate behaviour or to discuss issues and address examples of inappropriate behaviour

·  ‘Thinking time’ to reflect on their inappropriate actions and what would have been the appropriate way to behave
· Inappropriate behaviour at breakfast club and lunchtime follows the whole school policy,  the child’s age and stage of development will be considered if sanctions are required
(see whole school Behaviour Policy)
· If the child has a specific developmental condition that affects the way they behave and additional support is required they will be registered as having Additional Needs and support plans will be produced;
· Good behaviour is praised and rewarded to reinforce our firm belief that positive behaviour enables children to flourish within a safe, secure and enjoyable environment
· Verbal praise is given to those children who demonstrate appropriate behaviour and who have learned to deal with disputes and disagreements in an appropriate manner
· Stickers are used as a reward for appropriate behaviour throughout the course of the day, both within and outside the classroom

· Class awards and certificates are given to individual children, often as a reward for positive behaviour and attitude to learning. 

Roles and Responsibilities

The Governing Body                                                                                    The Governing Body has the overall responsibility of ensuring that the needs of all pupils, as reflected in the school’s policies and practices are met. It is the Governing Body’s responsibility to ensure that policies and practices are communicated and implemented throughout the school.

Headteacher                                                                                                 The Headteacher has overall responsibility for the leadership and management of the school. In order to support teachers and other staff they should ensure there are appropriate policies and procedures in place, resources and accommodation are used effectively and efficiently and good relationships are fostered within the whole school community.                   
EYFS Team Leader                                                                                      The EYFS team leader has the responsibility of working in collaboration with the EYFS team to develop policies and procedures to ensure that the needs and welfare requirements of all children are being met within the setting. 
EYFS Staff                                                                                                   EYFS staff have the responsibility of ensuring that they are familiar with the policies and procedures that have been developed to ensure the welfare and needs of the child are fully meet in daily practice. 
This policy was produced after consultation with the Early Years Team and Governors. 

Signed: ………………………………….  EYFS Team Leader
Date: ………………………

Signed ………………………………….  Chair of Governors

Date: ………………………
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