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Reasonable Restraint Policy 

 
Rationale 
Occasionally it may be necessary to use reasonable force to control or restrain pupils. Restraint occurs 
when a member of staff uses physical force to restrict a child’s movement against his or her will. It should 
rarely be used and then only as a last resort. The school’s restraint policy is linked to the school’s policy 
on managing behaviour where the restraint of an individual pupil should be viewed in relation to plans to 
improve the child’s behaviour.  
 

 Reasonable force:  As there is no legal definition of ‘reasonable force’, it will always depend on the 
circumstances. 
 
Aims  
The aim of this policy is to indicate types of incidents that may require reasonable force and who might use 
it. 
 
When can pupils be restrained? 
On occasions it may be appropriate to use physical restraint to reduce the level of violence or danger. 
Members of staff should only use physical restraint when other alternatives have been tried and where one 
of the following circumstances appear to exist: 

 pupils are in imminent danger of causing injury to themselves 

 other children or staff are in imminent danger of injury 

 a child is causing serious damage to property 

 a pupil has refused to carry out a reasonable instruction and their presence is causing serious 
disruption - this could be an occasion when the child has refused to leave a room or go to an 
appointed place after direct instruction from a member of staff 

 
In extreme circumstances (e.g. possession of weapons) it will be necessary to inform the Police. 
 
Positive Handling Plans  
In cases when the school is aware that a pupil is likely to behave in a way that may require physical 
restraint, plans will be written which address: 

 possible strategies for de-escalating the problem 

 ways of managing the pupil e.g. strategies, holds to be used 

 informing parents about specific action to be adopted 

 briefing staff to ensure they are clear about strategies 

 ensuring additional support can be summoned if appropriate 
 

The plan will be written by a member of the leadership team in collaboration with people who know the child 
including, classroom staff, any 1:1 support (if applicable), parents and any other agencies involved, if 
relevant, e.g. Educational Psychology.   

 

 
Who may restrain pupils? 
All school staff who are authorised to be in charge of pupils are automatically authorised to use reasonable 
force where necessary. No member of staff will be expected to undertake positive handling, although we 
recognise that adults have a duty of care to act in the best interests of the children. Staff should use their 
own judgement and assess the risks before acting. However, should any individual lack the confidence or 
the desire to take such action, an alternative member of staff may be summoned. 
 
These arrangements apply at all times the school has responsibility for pupils and extend to times when 
pupils are at after-school clubs or are off-site on educational trips. The policy does not apply to situations 
after children have been dismissed and left the school premises or have been collected by parents and are 
in their care. 
 
In an emergency, e.g. if a pupil was at immediate risk of injury or injuring someone else, any member of 
staff is able to intervene. 
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When and how can pupils be restrained? 
 

 Whenever possible the child should be warned clearly that you are likely to take physical action 
before that action takes place. The use of restraint is a safeguard, not a sanction and the child 
should be told that the reason for positive handling is to protect them not to punish them. At this 
point, it may be necessary to remove other children from the scene for their own protection.  

 Whenever possible, more than one adult should be present during the use of restraint. 

 It may be appropriate to observe from a distance, or monitor regularly, in order to support and 
ensure the safety of both adult and child. 

 If necessary, restraint should be a reasonable physical intervention using the minimum degree of 
contact for the shortest period of time to prevent a child harming him or herself, others or property. 

 The pupil should be repeatedly offered the opportunity to exercise self-control and the restraint 
should stop at the earliest opportunity. 

 As soon as possible the child should be removed from the situation. Isolation can be calming and 
the removal of an audience is usually beneficial. 

 Appropriate notes should be recorded, and the incident communicated to the Head Teacher as well 
as to other relevant members of staff. 

 
Physical intervention or restraint may take several forms: 

 physically stepping in between pupils 

 standing in the way of a pupil 

 holding or guiding 

 leading a pupil away by the hand or gentle pressure on the back 
 
In extreme cases more restrictive holds may be used, however: 

 no restraint may be used which could restrict breathing 

 no restraint may be used which may be considered to be indecent or which may be 
     expected to cause injury to the child 

 staff must avoid touching or holding pupils in ways that could be construed to 
be abusive 

 
Following the incident, when calm, the child will be debriefed in a way that is appropriate for their age and 
encouraged to reflect on their actions. 
 
What to do after an incident of restraint 
 
All incidents when restraint is used should be recorded as soon as possible (within 24 hours) and the Head 
Teacher notified.  
 
Reports should be recorded in the Record of Restraint Book. This is a green book stored in a box file on the 
shelf in the staffroom. The record must be signed by the headteacher or, in his absence, an assistant 
headteacher.  
The white copy should be put in the pupils file. 
The green copy must be given to the headteacher/AHT who will send it to the local authority.  
The pink copy stays in the book.  
 
Parents will be informed following an incident where positive handling has been used. If appropriate, a 
discussion will take place involving parents and relevant members of staff (e.g. SLT, SENCO, Pupil and 
family support worker, classroom staff) to put measures in place to address the behaviour concern.  
 
Complaints  
 
If parents have a complaint about an incident of reasonable restraint, they should make an appointment 
with the Headteacher or an Assistant Headteacher who will do their best to address their concerns. If 
parents wish to take their complaint further they may telephone the school administrator who will put them 
in touch with Mrs E Miller (Chair if Governors). Alternatively the may write to the Mrs E Miller care of Tilery 
Primary School.  
                                                                                                                                                                                                                                                                                


